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I Dream: Boston  
Investigation Phase 

Key Findings from Community Partner Interviews 
 

Executive Summary 
Introduction 
 
I Dream: Boston is an arts-based, trauma recovery, civic engagement, and community building 
project that supports young people and their communities to rewrite the story of race and class 
inequity in America, one person and one community at a time. The project has been created by 
Daniel Beaty, an artist, activist, author, and filmmaker who is doing a 3-year artist residency at 
Emerson College to support this project.  
 
I Dream began its work in Boston with an Investigation Phase, a process of listening to and 
learning from a diverse group of community members who care about and are working to build a 
better Boston, one that is more inclusive, equitable, and provides opportunity for all. People were 
interviewed about the history and their experiences of race and class in Boston, key race and 
class issues Boston faces today, and their dream for race and class equity in Boston – their vision 
of the city they want to live in, and what it will take to achieve it. I Dream plans to use what it 
learns from these interviews to create three products that can be shared with the people of Boston 
and wider audiences: a documentary, a new play by Daniel Beaty, and a report of key findings 
that can be used to engage community partners to create a new narrative for race and class equity 
in Boston, and to work together to define and achieve their priorities for change. 
 
What follows is a draft summary of key findings from 20 interviews I Dream conducted this year 
from July to October. I Dream will hold a convening of community members on December 2, 
2015 to get feedback on this summary, especially regarding priorities people believe are needed 
to create a new narrative and a new reality for race and class equity in Boston, grounded in 
stronger hearts, minds, and hands committed to making opportunity and democracy real for all. 
A final executive summary as well as a comprehensive report of data that informed its findings 
will be available in 2016. 
 
 QUESTION 1:  Is there an artistic expression that comes to mind when you 
think of the story of race and class in America? 
 
1. The list of artistic expressions was long and varied: music of all kinds, plays, seminal 

writers and an overall aesthetic that calls to mind a quilt - fragments and patterns that 
bring together difference into something harmonious and appealing to the eye and that 
contradicts the rules of composition. From the dark side of this country’s history of slavery 
and lynching, oppression regardless of race, the imperialism behind racism, and about all 
getting together to feel alright, those interviewed by I Dream: Boston reported that the 
history and deep emotions of the race and class experience in America finds its voice in all 
the arts. The following are examples of artistic expressions and cultural practices they cited: 
grandmothers and mothers singing in the kitchen on Sunday after church, Billie Holiday, 
Langston Hughes, Bob Marley, The Temptations, Prince, Ralph Ellis, Richard Wright, 
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Gospel Hymns, Reuben Blades, Imany, Maya Angelou, Phyllis Hyman, Li Young Lee, Nina 
Simone, Lorraine Hansbury, August Wilson, Marvin Gaye, and Tupac Shakur, and the 
African aesthetic. 

 
QUESTION 2: When was the first time you understood in a personal way racism 
or classism? 
 
2. For most of our interviewees, personal experiences of race and class began fairly early, 

continued into adulthood, and varied greatly depending on where they grew up.   
 

• Whether they grew up in or migrated to the US, people often described their first 
experiences of race and class as distressing, painful, and traumatic. 

• Many African-Americans went to all black schools in which they felt supported and 
valued, and they experienced racism only when they began to attend predominantly white 
schools, either because their families had moved, or because they were being bussed. 
Many African-Americans also grew up in predominantly black communities that 
included both wealthy as well as poor people, where the more ‘in-your-face’ expressions 
of racism were not experienced, and where black people had “agency.” Some 
interviewees growing up in these communities did not experience overt racism until they 
moved to Massachusetts.  

• For immigrants of color, the shift from a culture in which they belonged, to one in which 
racial distinctions were so sharply drawn was especially confusing. In their countries of 
origin, they were used to more interaction across racial lines in public, even though lines 
drawn in private were explicit, especially around dating and marriage. Class, not race, 
was the dominant issue in their countries of origin; while in the US, race was dominant. 

• For whites who grew up in the Boston area, it was often the METCO experience that 
gave voice to things they may have noticed earlier, but had not been encouraged to talk 
about.  They wanted to connect with their new classmates of color, but often didn’t know 
how. But once connections were made, they were often powerful. Several white 
interviewees mentioned that authentic connections across racial lines helped them 
understand not only racism and white privilege, but their shared humanity with people 
across race and class, and their responsibility to ensure greater access to opportunity for 
all. 

 
QUESTION 3:  How would you describe the legacy of race and class in Boston? 
 
3. The legacy of more than 50+ years of race and class struggle in Boston is that of a city still 

very much divided and fragmented; of dialogues and conversations not had; of a 
significant imbalance of power; of deep frustrations and unhealed trauma; of increased 
diversity within the various communities of color – by countries of origin; and by a split in 
the black community between those who were born in Boston and those who came here for 
school or employment. There is a legacy of more questions than answers, of minimal 
progress, and of much being swept under the rug.  There is also agreement on the fact that 
there is a long way to go, much work to do, and that there is a great need for healing. And 
yet, in the face of all that, there is determination, hope and commitment to finding a way to 
move forward.  
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From the varied perspectives and voices of those interviewed comes an amazingly coherent 
narrative.  

 
In Their Own Words 

 
• Boston presents itself as this liberal space because of all the colleges and universities. It 

presents itself as wanting to address racism, but only wanting to address it where it's safe 
for people to own their privilege, address their privilege, speak to their privilege. It's 
schizophrenic.  

• There needs to be more honest discussion of the constructions of privilege in this city.  
There is a liberal crew that is all for us in our communities.  They want a dabbling of 
diversity, but just a dabbling.  

• It’s a classist kind of place. The business environment in Boston is still mostly controlled 
by white men: there are very few African Americans, and only a smattering of women. 
They want a dabbling of diversity, but just a dabbling.   

• There are days I get home exhausted, not from my work but from the racism I see.  You 
feel it: it lands on you – even if it's not directed at you.  But if you're on a train, on a bus, 
at a store, you just see it.  Even if we know it exists, when it catches you off guard and it 
lands on you, it takes awhile to shake. 

• If you were born black in Boston, it’s almost a caste effect: the fixity of your station in 
life is almost pre-determined if you were born here and are not white. It’s different if 
you are a transplant: there’s a different sort of social capital, resource capital that get 
you here if you came to school here or came here for a job. But some of the things that 
the rest of us came to Boston for are not guaranteed for people born here. If you’re born 
here, you have a very different experience and a different lens on the city, that often isn’t 
bigger than the block you grew up in. 

• There’s never been a substantial black middle class and black political class in 
Boston.  There’s been a lot of political activity: this is the home of abolitionism in 
America, so there’s a long legacy of that, and a long legacy of advocacy.  When I came to 
Boston, it was on the hills of Mel King’s run for Mayor. It was a phenomenon to see that 
assertion of black power, but there wasn't the rage that should have been there. You could 
feel the pressure in the air, but you couldn't feel the rage. I'm not sure that's changed in 
this city.  And I'm not sure why. It may be more emerging in young people. It may be 
turned inward for a lot of people. Boston is behind the times: most major cities have had 
a mayor of color, whether black, Latino…but not here, yet.  

• There’s also the lack of advancement among folks of color here in Boston, of whatever 
class.  We don't tend to be “in” on the deals that are being made all the time.  There 
are other folks who manage and control that, and don't think of us, people who ought 
to be engaged…And then there's this second population…who came here…to go to 
college. Who often stayed and have some connections to folks who’ve lived here forever, 
who often have to work harder to make those connections.  So transplants are a different 
community, much more professional in its class structure.  One of the problems is lack of 
organic connections between those communities. 

• As black people, we have a really hard position in the world right now: we have to 
hold the potential of possibilities and also fight with the realities of here and now. We 
live in this transitional space. And I think we don't know, we don't have the language, we 
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don't have the rituals, we don't have the processes that allow us to live healthily in that 
transition space. Because in that transition space, you're imagining something different, 
you're working for something, you're trying to change the thing that's here, but at the 
same time, you're living within it, trying to support it. And it's crazy-making. It only gets 
some people so far, and it perpetuates this system of oppression! We’ve got the collapse 
of the Social Contract and economic structure in the country at large. But Boston has 
prospered through all of that, and we can very predictably name where that prosperity 
hasn’t reached, and it’s our neighborhoods of color. 

• Neighborhoods are still extremely segregated. Despite living here all my life, at 38 
years old, I don't know anything about the North End.  We don't go there.  I couldn't 
describe anything there to you. 

• There are still parts of the city that feel under siege. I think we feel it more on issues of 
class because now people are being pushed out. Chinatown is now less than 50% Asian 
for the first time. It’s just becoming more and more unaffordable. And as the ties that 
bind start to erode, communities are feeling the distress. While gentrification builds up 
the visibility of downtown, it’s making the traditional residents of the Chinatown 
neighborhood more invisible. 

• Gentrification and displacement are an indication of where we are now. It happens in 
ways that are very quick. People don’t know quite what’s happening, but they know 
something’s happening that will result in a lot of pain and suffering. Certainly 
regarding economic disparities, we are very racialized in this city, with segregated 
neighborhoods. The conditions of race and class are the defining characteristics of 
what those neighborhoods look like. They define how all of our systems operate.  And 
these are systems that you can’t avoid: public transportation, public schools, the ease 
of access to city services. A lot of people are pushing to make systems more equitable, 
but they’re working from a foundation that was built on an inequitable society. So 
they’re starting at a disadvantage. Even though it was two generations ago that there 
were race riots because of busing, it’s not like a long, forgotten past – it’s recent. 

• Very recently, a Mexican immigrant was beaten up in South Boston, prompted by a lot of 
the narrative that the Republican candidate Donald Trump has promoted. That happened 
here, and there's hardly been a lot of outcry.   

• I think the legacy is our inability to have the conversation, our use of code words 
rather than saying what we really mean. ...there’s so much there that we can’t move 
forward because the roots, the underlying things have not been addressed. There’s just 
not a lot of being upfront about how people really feel about each other here.  And we say 
this a lot in the South, where at least you know where people stand.  They may not like 
you, but at least you know.  Whereas here, I think it’s really hard to tell where people 
are, and just how authentic the relationships really are.  There’s a lot of racism here in 
Boston that just doesn’t really get talked about. 

• Racism hurts whites who are poor too; they have more skin in the game than anybody, 
yet appeals to white supremacy convince them to vote against their best interests. Talk 
about a powerful system! Look at the redlining that took place in Dudley: the GI Bill 
pulled all the whites out and kept all the people of color in. Then the banks came in and 
redlined: which caused the value of everybody’s property to go down.  Schools go down 
the toilet because property taxes pay for most of the schools. So I think the history of 
racism in Boston is the same as racism in all of our cities! What you see are similar 
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results, all influenced by federal policy. 
• Oh, it's a patchwork, and the seams are the dividing lines.  I think we're a really diverse 

place, and a segregated place.  We've been that way for a long time.  It's breaking down 
at the same time it's gentrifying. And I think we're one of the fastest moving cities 
towards gentrification in the country. Because there are a lot of people with a lot of 
means in town, I think it's really hard for folks in Boston to really get behind change 
that results in social equity.  Because usually, that means giving something up. If you're 
on top, and you're starting to talk about inequity, you're probably going to have to change 
something you're comfortable with. Whether it's theatre departments starting to think 
about hiring diversely, whether it's theatre companies programming differently.  Whether 
it’s me, a white guy, thinking about leading a small theatre company talking about social 
change and issues of race and class.  I probably have to think about that long-term: am I 
the best person to be in this position?  I think that's a real question that I have to ask 
myself regularly.  Hopefully, this company has a legacy of its own, and that will change. 

• The big question now is: Are we so stuck in the trauma of the legacy of racism that it’s 
hard to do something productive with Boston’s contemporary identity as a majority 
people-of-color city? 

 
QUESTION 4:  What do you think are some of the reasons for this legacy? 

4. There is general agreement that the legacy of slavery is “the lynch pin to figuring out 
many systems of oppression” we still live with in Boston and the country today. Several 
interviewees reported that they see slavery as having roots in a larger system of control and 
power related to class and economics, a worldwide phenomenon of colonial exploitation by 
white Europeans that also included the genocide of Native Americans. White supremacy, 
capitalism and patriarchy were the ‘big three’ identified by one participant as the underlying 
causes or ‘frames’ for the current legacy of race and class in Boston.  There is consensus 
that racism is systemic and structural in nature, that it has been absorbed into the very 
fiber of all our institutions and policies, and that in many ways, it trumps class as a 
dynamic used, throughout our history as well as today, to manipulate and divide the 
American people and the city of Boston. 
 
• Major consequences of this legacy for Boston and our wider society are we are stuck in a 

rigid racial and cultural hierarchy in which people of color are always at the bottom: 
we don’t value them as individuals, we don’t experience or get to know each other across 
race and class differences, and we don’t have real conversations about the pervasive and 
toxic impact of racial and economic inequality, conversations that would allow us to re-
imagine and guide collective action to transform the systems, policies, practices, and 
leadership that hold them in place.  

 
• The Civil Rights movement helped dismantle many of the legal structures of racism 

and also served to bring cultural and social structures that underpin race and class 
issues into higher relief. It also helped open up opportunities for more educated 
segments of communities of color: for example, the number of people of color accepted 
into elite white universities, such as Harvard and Stanford, increased. 
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• Boston erupted in racial violence in the mid-1970s when several white communities, 
supported by white city leadership, refused to comply with the Supreme Court ruling to 
desegregate the nation’s public schools. When Boston was forced to desegregate its 
schools under court order, children bussed to schools in communities who did not want 
them there were caught in the cross hairs and subjected to continued violence and 
other forms of abuse. The unaddressed trauma of that violence and abuse -- for people 
and communities across races and cultures who went through it -- has not gone away 
and persists today. 

Below is a picture created from the diverse perspectives of those interviewed.  

In Their Own Words 

 
• My explanation for this legacy is how the economic system and racism as we know it 

came together. There needed to be an explanation that justified and explained the level 
of dehumanization of people. The explanation that emerged was that we were less than, 
we were savages, we were animals.  We were whatever it was except a human being, and 
that made it very easy to do to another human being what was done.  

• I think it’s really helpful to think and talk about this legacy in terms of structures. Then 
we need to engage in taking down structures that aren’t good for me and my kids. 

• Our country hasn’t acknowledged the fact that racism was and continues to be a 
systemic issue. For example, workers’ insurance was essentially created for white people. 
We didn’t insure domestic house workers. Federally backed housing loans, with a 1% 
fixed rate backed by the government, basically created the white middle class. It’s just so 
tragic that we didn’t use it back then to create the equity that was needed to undo what 
had been done by indigenous occupation and slavery. We pumped billions of dollars into 
the hands of white families that could have changed things if it had been done in a fair 
way.   

• When you have parents throwing rocks at other people's children on the bus…we've 
never really healed or gotten past those moments…and many schools are now 
predominantly black, while others are predominantly white…and the resources allocated 
to these schools are still very unequal. It's crazy to say this, but it's not as different as it 
was many years ago when all of the stuff around busing was happening.   

• I heard a woman say that the trauma from busing doesn't go away, that those kids felt 
like they were unprotected, that their community could not protect them from what was 
happening, and that added dramatically to their trauma.  I take that very seriously, and I 
think that's a key problem that needs to be addressed. 

 
QUESTION 5:  What is your “dream” for the future of race and class equity in 
Boston? 
 
5. When taken together, the various ‘pieces’ of vision form a coherent, high-level whole with 

a strong social value base, and the identification of some key components such as a more 
equitable distribution of power.  
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• There is broad agreement that all parties affected by any decision need to have a ‘seat 
at the table’, and that the ‘uses of power’ need to be rethought.  ‘Let the market decide’, 
should not be a yardstick for social and community decisions; rather we need to open our 
hearts, respect each other, and walk together toward shared goals, even if we don’t yet 
fully understand each other. To do this, we need to develop our ‘social’ capital by 
becoming more connected with each other, and with the communities and people that 
surround us.   

• Key to success in creating effective connections is ongoing, robust public discourse 
about race. One interviewee noted that the our understanding of race has already become 
more complex – moving from the dichotomy of black/white to include Asians from 
multiple countries of origin, to Latinos who identify as Latino, Latino/Black, and also 
from multiple countries of origin.  No one’s race is an inherent problem: rather, racism 
is the problem.  Everyone needs to feel good about who they are, and they should not 
have to go on a journey to feel that they are worth something.   

• Communities would mobilize from within to focus on the advancement of our youth, and 
society would be structured based on the safety of our children first, with all other 
things second, and differences in educational outcomes would not be acceptable.  

• Using the ‘design from the margins’ concept, the BPS system should be completely 
revamped and funded equitably, there would be equitable health outcomes, progressive 
taxes to pay for needed programs, and equitable opportunities for advancement.   

 
In Their Own Words 

 
• My dream for the future of race and class equity in Boston? I believe there needs to be an 

awakening of those of us who occupy this land and this planet, to say: “What we have is 
not good enough for us anymore. We believe we can be better people.” 

• Nobody’s race inherently is a problem. It’s been made a problem because many of our 
systems and ideologies depend on that to have and sustain their power.   

• I’d like to see an equitable distribution of power in all of its forms. There are too many 
obvious barriers to inclusion, equity and participation in the city. Sometimes when you 
have the ability to leverage power, the first thing that you do is mimic the power that you 
know. I think we have the opportunity to think about the purposes of power and mutual 
benefit. It’s really about distributing power and rethinking its use to arrive at more just 
and equitable order.   

• My dream is that if you are a resident of this city, you are entitled to the whole city.  
There’s no place you shouldn’t be, nothing you shouldn’t be doing, no way you shouldn’t 
be contributing to the city. I don’t want anyone in this city feeling like I’m not a 
Bostonian.  

• My dream for race and class in Boston focuses on the development of children: that 
together we create highly developed kids who then are prepared to confront whatever 
barriers they face. When any group is in power, they want to keep that power and keep 
others away. But for groups, even oppressed groups, who are highly educated, there are 
always opportunities opening up. An oppressed group that can get itself educated can 
change its position profoundly, I believe.   
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QUESTION 6:  What do you think it will take to achieve that dream? 
 
6. The richness, depth, breath, and complexity of the responses to this question are 

impressive.  Taken in aggregate, they provide raw material for the development of a set of 
collaborative strategies and tactics that could form the basis for a major initiative to 
rewrite the race and class narrative in Boston.   

 
• Address the fundamental underlying structural dynamics of racism, class, and white 

privilege. Interviewees offer ideas, approaches and specific tactics for White Bostonians 
to address the issues of white privilege and structural racism, for Bostonians of Color to 
work in their communities, and for both groups to address the structural racism of our 
major institutions – from housing and education to immigration reform, from government 
policies to land use and development, and from health outcomes to the minimum wage.   

• Identify and connect the many dedicated, hard working, and courageous people 
already working on these issues, and strengthen their collective work by:  
o Mobilizing people of color at the top, entrepreneurs of color, and the financial 

resources they can bring to bear  
o Moving beyond the individual to the system, and creating a laser-like focus on the 

need for systemic change  
o Recognizing that in a complex system, things cannot be changed in isolation  
o Focusing on the redistribution of power so that those affected by decisions are at the 

decision-making table. 
• Use effective models of change: such as ‘designing from the margins’; racial equity 

frameworks, commissions, and budget filters that have been effectively used in other 
cities; robust public discourse about race; and the power of the arts, especially theater 
to tell stories that aren’t being told.  Interviewees acknowledge that we have to be in this 
for the long haul, and that there are no easy answers; but that listening, learning, 
dialogue, transparency, building relationships, and collectively holding ourselves 
accountable are necessary in order to find the answers.   

• Find leaders who speak to the best in us, not the worst; bring young people into the 
dialogues at all levels; acknowledge the negative things we’ve done out of fear; and 
then forgive and create spaces in which we can build trust. 

• Start with the personal, as in self-study, self-reflection, and engaging family and 
friends; but our efforts cannot stop there: we must work with others to address 
institutions that shape our daily lives, such as education.  
o Demand system-wide equity and implement the funding mechanisms to support such 

equity, such as weighted funding and a shift from being tied to local property taxes.  
o Disrupt the dysfunctional disciplinary practices; extend the school day; coordinate 

with Boston’s Economic Development team, Health team, and Housing team if we 
hope for progress.   

o Parents of color need to organize to demand these things, and White parents need to 
support these efforts, recognizing the benefit to their own children of having equity 
for all students.  

o Learn from research that links the achievement gap to issues of poverty, and address 
recommendations from this research. 
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• Understand and prioritize for support the range of programmatic interventions 
proposed by interviewees:  
o Enrichment activities at universities, museums and theaters for students and their 

families 
o Programs, such as the Family Independence Initiative, designed to stabilize fragile 

families  
o Land use and development -- another public/private battle ground in need of serious 

attention 
o Housing interventions – which range from addressing the systemic racism inherent in 

the geo-racial boundaries to the personal issues of white privilege, in white people’s 
ability to choose where they live  

• Black Lives Matter is viewed as a timely call to action, for both white interviewees and 
those of color. They are committed to finding ways to press white decision makers to 
confront exclusionary policies, and to engage whites in dialogues examining and 
changing their structures of privilege and replacing daily micro-aggressions -- against 
people of color -- with micro-kindnesses. 

 
In Their Own Words 

• I think it's time for us to mobilize our own resources and come up with strategic 
approaches to change that could have a long-term effect.  

• We need to start figuring out together how we're going to build the power to make   
policy decisions that affect our lives and build a better Boston for all.  

• I think our future lies with highly effective public education.  I think that any force that 
would dilute the capacity of large-scale public education systems to reform themselves is 
not in our long-term interest.  So I am not a charter school guy: I'm a public school guy. 
We have to out-compete charter schools. There's a big powerful group of people who are 
trying to propagate charter schools. Charter schools could win this battle. We could see 
the dissolution of public schools, and then we're at the mercy of these little schools who 
can decide who they take, who they don't take … And they'll leave the ones who are 
difficult to teach to the public schools. 

• I think, as white people, we have a responsibility to constantly grow in our ability to be 
active allies against racism.  It’s a learning process over time. 

QUESTION 7:  What role do you believe the Arts can play in the civic life of a 
community? 

7. Without exception, all those interviewed believe the arts have a significant role to play in 
the civic life of a community, including helping to achieve their vision of race and class in 
Boston.   
• The following words and phrases came up over and over again s interviewees described 

the role they believe the arts can play in civic life: transformational, an essential glue, 
building and bringing communities together, binding people together, expressing the 
inexpressible. They said that art can lift us out of our ‘stuck’ places, it can sustain us in 
the face of the difficulties of making change, and it has the power to heal the traumas that 
have been experienced and endured.   
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• The arts are a critical element in building movements, in part because of their power to 
tell stories, to reframe narratives, and to give voice to underlying truths.  They can 
instruct by showing us what is possible, and by bringing diverse groups of people 
together for a shared experience.  Art has the ability to ‘break through the ‘BS’ and focus 
us – front and center – on the things in our culture that remain unsaid and unaddressed.  It 
can hold a mirror up for us, and push us to ask ourselves, ‘What does this mean?’  

The comments below offer an empowering picture of how and why the arts are a critical 
and necessary part not only of our society, but of our ability to rewrite the narrative of race 
and class in Boston. 

In Their Own Words 

• For me, art is a human right. Art is a fundamental part of our being human.  We have 
painted the caves. We have told stories. We have played on those drums since time 
immemorial.   

• It is a way of knowing and understanding each other in the world. It opens us up very 
differently than our more rational mind does. 

• The arts have the potential to teach us lessons about race and class that we’re not 
feeling ready for.  When we’re sitting in the audience and we’re watching a story unfold, 
we become vulnerable to change in a way that we aren’t usually in our day-to-day lives.   

• I've had experiences in a theater that have literally taken my breath away….and I think, 
“Oh my God, what have I just...” And I didn't feel like I was a witness to it, but 
somehow I was participating in the moment, which gave me an opportunity to reflect 
deeply about what I had just seen. 

• We need big Arts, but also community arts.  We need to bring those two together. 
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I Dream: Boston  
Community Partner Interviews 

 
Participants 

 
Kalila Barnett, Executive Director of Alternatives for Community and Environment 

Vanessa Calderón-Rosado, CEO of Inquilinos Boricuas en Acción  

Tina Cherry, President and CEO of the Louis D. Brown Peace Institute 

Rahn Dorsey, Chief of Education for the City of Boston 

Mary Driscoll, Founder of On With Living and Learning; Co-Artistic Director of Fort Point 
Theatre Channel  

Jeff Howard, Chairman of the Black Philanthropy Fund; CEO of the Efficacy Institute 

Trina Jackson, Co-Leader of the Network of Immigrants and African-Americans 

Shawn LaCount, Artistic Director of Company One Theatre 

Suzanne Lee, Former Boston Public Schools Principal; Community Organizer 

Maria-Elena Letona, Executive Director of Neighbor to Neighbor Massachusetts 

Barbara Lewis, Ph.D., Director, William Monroe Trotter Institute for the Study of Black History 
and Culture, University of Massachusetts Boston 
 
Giles Li, Executive Director, Boston Chinatown Neighborhood Center 

Ceasar McDowell, Executive Director, Interaction Institute for Social Change 

Thaddeus Miles, Director of Public Safety for MassHousing; Founder of Hood Fit 

Yvette Modestin, Founder and Director of Encuentra Diaspora Afro 

Abigail Ortiz, Director of Community Health Programs at Southern JP Health Center 

M. Lee Pelton, President of Emerson College 

Wilmer Quiñones, Youth Engagement Coordinator at Sociedad Latina 

Haji Shearer, Director of the Fatherhood Initiative 

Becky Shuster, Assistant Superintendent of Equity for Boston Public Schools 

Khalida Smalls, District Coordinator for Strategic Partnerships for the Service Employees' 
International Union 32-BJ  

Mariama White-Hammond, Founder and Former Executive Director of Project Hip-Hop; 
Divinity Student at Boston University 


